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Why Trimetrix Works Regardless the Job, the Industry or the Company!





The seven most important job attributes, attitudes, and behaviors when hiring a top candidate.





How strong the requirement is rated by the job.





The top seven soft skills needed by the job to exceed or excel average performance. On the right is how well the candidate matches these requirements. The higher the numbers and closer the match for all three categories, indicates how well the candidate will do the job. 











Top attitudes and how strong they need to be to do the job and what motivates the candidate to come to work daily 





How a successful employee needs to behave in the job and how closely the candidate matches these behaviors.





Job and Performance Benchmarking





ADVANCED BUSINESS DEVELOPMENT
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How strong the candidate rates against the job requirements and the amount of difference each needs to become a top


                      performer.








